
The ReThinking negoTiaTion Teaching SeRieS

Rethinking Negotiation Teaching: 
Innovations for Context and Culture (2009)
Christopher Honeyman, James Coben and Giuseppe De Palo, Editors

Venturing Beyond the Classroom: 
Volume 2 in the Rethinking Negotiation Teaching Series (2010)
Christopher Honeyman, James Coben and Giuseppe De Palo, Editors

Assessing Our Students, Assessing Ourselves: 
Volume 3 in the Rethinking Negotiation Teaching Series (2012)
Noam Ebner, James Coben and Christopher Honeyman, Editors

Educating Negotiators for a Connected World: 
Volume 4 in the Rethinking Negotiation Teaching Series (2012)
Christopher Honeyman, James Coben and Andrew Wei-Min Lee, Editors



abouT The ediToRS of ThiS Volume

Christopher Honeyman is managing partner of Convenor Conflict 
Management (www.convenor.com), a consulting firm based in 
Washington, DC and Madison, Wisconsin. He is co-editor of The 
Negotiator’s Fieldbook (with Andrea Schneider; ABA 2006), co-editor of 
all four volumes in the Rethinking Negotiation Teaching Series, a found-
ing editor of 谈判 Tán Pàn: The Chinese-English Journal on Negotiation, 
and au thor or co-author of more than seventy published articles, 
book chapters and monographs on dispute resolution. Honeyman 
has directed a twenty-year series of major R&D projects in dispute 
resolution, and has served as a consultant to numerous academic and 
practical conflict resolution programs in the United States and else-
where. He has also served as a mediator, arbitrator or in other neutral 
capacities in more than 2,000 disputes since the 1970s.

James Coben is a professor of law at Hamline University School of 
Law in St. Paul, Minnesota and former director of Hamline’s Dispute 
Resolution Institute, consistently ranked by U.S. News & World Report 
in the top five among U.S. law school dispute resolution programs. 
He teaches civil procedure and a variety of alternative dispute reso-
lution (ADR) courses, and created three Hamline foreign programs 
– an international commercial arbitration program in London, an in-
ternational business transactions negotiation program in Rome, and 
a program in democratic dialogue and mediation in Budapest. He has 
published numerous ADR-related articles, is co-editor of all four vol-
umes in the Rethinking Negotiation Teaching Series, a founding editor of 
谈判 Tán Pàn: The Chinese-English Journal on Negotiation, and co-author 
of the third edition of Mediation: Law, Policy & Practice (West 2011).

Andrew Wei-Min Lee is the founder and president of the Leading 
Negotiation Institute, founded in 2007 and based in Shanghai. The 
Leading Negotiation Institute’s mission is to develop dispute resolu-
tion pedagogy and practice in China. The Institute partners with lead-
ing universities and dispute resolution institutions both within China 
and around the world to provide opportunities to exchange personnel, 
ideas and opportunities in the field of negotiation and dispute resolu-
tion.


